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D. Cyberbullying is a form of harassment directed towards another person(s) or organization(s) 

directly or indirectly via online or other technology including but not limited to e-mail, text 

messages, social media, discussion board platforms, electronic, or other social networking sites 

that have the effect of causing reasonable fear of harm or damage to a person or property; 

creating a hostile environment; materially and substantially disrupting the education process or 

the orderly operations; intimidating; humiliating; harassing; harming; embarrassing; or 

damaging person(s) or organization(s). This includes acts or behaviors that are severe, 

persistent, repeated, badgering, or pervasive and may include signs; signals; writing; images; 

sounds; data or intelligence of any nature transmitted in whole or in part; or the impersonation 

of another. Cyberbullying does not include speech that is protected by freedom of expression. 

E. Cooperate is to assist or comply with the requests and needs of any University officials acting in 
performance of their duties.
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Q. Hearing Board 

http://www.towson.edu/Studentaffairs/policies/
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appointed by the President, (iii) two Students appointed by the President of the Student 

Government Associate, and (iv) the SARP Director. This committee is responsible for considering 

appeals of cases resulting in Suspension, Expulsion or Removal from On-Campus Housing. 

FF. Student Accountability Appellate Board is a group comprised of: (i) four administrators and (ii) 

one Student. The board members are appointed by the

/about/administration/policies/06-01-60-policy-sexual-misconduct.html
/about/administration/policies/06-01-60-policy-sexual-misconduct.html
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5. Substance Misuse 
a. Possession or use of alcoholic beverages by any person under 21 years of age. 
b. Providing or otherwise making available an alcoholic beverage to any person under 21 years 

of age. 
c. Consuming alcohol from an open container either on campus property at a location not 

approved by the University or on public property in an unlawful manner. 
d. Public intoxication. 
e. Possession or use of illegal drugs, unauthorized controlled substances, or drug 

paraphernalia. (As required by federal law, this include
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ii. If the Student poses a definite threat of, disruption of, or interference with the 
normal operations of the University. 
Or 

iii. If the Student fails to comply with an interim measure(s), restriction(s), or other 
reasonable University directive(s). 

c. In conjunction with the emergency Suspension, the University will issue a Denial of 
Access. A Student may be Suspended from and denied access to: 

i. The entire campus, or portion thereof, including classes; or 
ii. All other activities, events, or privileges for which the Student might otherwise 

be eligible; or 
iii. A specific activity, event, or privilege for which the Student might otherwise be 

eligible. 
d. After imposition of an emergency Suspension, the accountability process will proceed as 

soon as is practicable.  
i. In most cases, an Accountability Resolution Meeting will be offered within 3 

business days. A Hearing, if necessary, will be scheduled no sooner than 3 
business days following the Accountability Resolution Meeting. 

mailto:VPSA@towson.edu
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SARP conducts a preliminary review by meeting with involved parties or witnesses, 
reviewing documents, or gathering other relevant information. The purpose is to 
evaluate whether there is sufficient information to form a reasonable belief that the 
behavior violated the Code. In most cases, the preliminary review will be conducted 
within 5 business days of the receipt of the report. SARP may then: 

¶ Take no further action on the basis that there is insufficient evidence to create a 
reasonable belief that the behavior violated the Code; or 

¶ Provide the Responding Party with notice of the allegations and refer the matter to 
an Accountability Resolution Meeting or Hearing on the basis that there is sufficient 
evidence to create a reasonable belief that the behavior violated the Code. 

 
**When a report is received of possible Code violation(s), which also includes possible 
violation(s) of the Policy on Sexual Harassment and OSM (06-01.60), SARP will wait to 
proceed with the accountability process of the non-Sexual Harassment or OSM 
allegations.  All allegations of Sexual Harassment and OSM will be handled separately by 
OIIE as described in the Policy on Sexual Harassment and OSM. 

 
2. Accountability Resolution Meeting 

SARP uses Accountability Resolution Meetings to help reduce the need for unnecessary 
investigation, meetings, hearings, or other proceedings. Such a meeting is intended as a 
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responsibility for some or all of the alleged violations of the Code. In such cases, the 
Student may schedule a meeting with a University Official to discuss potential 
Accountability Actions in advance of the imposition of any accountability action.  

 
The following procedural guidelines apply to University Hearings: 
a. The Responding Party will be given notice of the hearing date and the alleged Code 

violation(s) against them at least three business days in advance of the Hearing.  
b. The Responding Party will be given reasonable access to the evidence the University 

intends to consider, which will be retained by SARP.  
c. The Responding Party may be present for the Hearing. If more than one Student is 

accused in the same incident, the University may hold a combined hearing with 
written agreement of all Responding Parties. If the Responding Party fails to appear, 
this fact will be stated for the record and the Hearing will proceed. 

d. The Responding Party may be accompanied by a Support Person.  
e. The Hearing will be audio recorded. 
f. While formal rules of evidence do not apply to a Hearing, the Hearing Official will 

admit relevant information into evidence if a Reasonable Persons would accept it as 
having probative value.  

i. Relevant evidence may include, though is not necessarily limited to, 
documents, electronic records (e.g., email, photographs, videos, texts, social 
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D. Exceptions to the Procedures set forth in the Code 

As set forth in Section VI, it is a violation of the Code for Students to violate other University 
policies.  In some circumstances, certain University policies include procedures that provide 
Students with specific due process rights as described in those policies and procedures.  In such 
circumstances, investigation and adjudication of alleged Student violations of those University 
policies will proceed in accordance with the procedures accompanying those University policies.  
Please refer to the following policies as exceptions to the procedures set forth in this Code for 
specific details: 

 

¶ 
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(iii) or could reasonably have been prevented by the collective action of the Student 

Group or Student Organization. 

When a Student Group or Student Organization is accused of a Code violation, SARP will follow 

its standard procedures, including (as needed) a Preliminary Review, Accountability Resolution 

Meeting, and/or Hearing. Only one spokesperson may represent and speak for the Student 
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witnesses, first responders, community members, and support people. Each circle will have 
one or two trained facilitators who will guide the conversation. 
 
After pre-work meetings have been conducted with all participants and the incident 
continues to be appropriate for the ARP, the restorative circle will be scheduled. As there 
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When SARP receives an allegation of a Code 

http://www.towson.edu/registrar/grades/ferpa.html



