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1.00 INTRODUCTION 

The Federal Student Right

http://www.towson.edu/publicsafety/
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2.1 Enforcement Authority 

HCC employs Special Police Officers who are commissioned with 

powers of arrest and the enforcement of criminal and motor vehicle 

laws on campus. Most incidents on campus are investigated by HCC 
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Professional and pastoral counselors are exempt from certain reporting requirements when they are 

acting within the scope of their professions. The university encourages counselors and clergy; if and 

when they deem it appropriate, to tell the people they counsel about how to   how



/public-safety/police/report-crime/campus-security-authority/report-form.html
/studentaffairs/policies/code-student-accountability.html
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3.7 Daily Crime Log - A daily log of all criminal offenses reported on the campus is maintained by 

the HCC Public Safety and is available for public inspection between the hours of 8 AM and 4 PM, 

Monday through Friday, excluding holidays when the college is closed. The Daily Crime Log is posted 

at the window of Public Safety for students to view. Copies are available upon request. The Public 

Safety office is located on the first floor of the Library. 

Public Safety may withhold information from the daily
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a driver’s license or other identifying number 
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•

http://www.harford.edu/
https://www.harford.edu/experience/safety.php
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community. Nothing in this policy is intended to supersede or conflict with any federal compliance 

obligation. 

 

A violation of this policy may constitute professional misconduct and/or moral turpitude under the 

Towson University Policy on Appointment, Rank and Tenure of Faculty, and/or gross misconduct 

and/or moral turpitude under Towson University’s Policy on Separation for Regular Exempt 

Employees. 

 

These university departments contribute greatly toward these efforts. 

• Office of Inclusion and Institutional Equity (410-704-0203) 

• Office of Student Accountability and Restorative Practices (410-704-2057) 

• Counseling Center (410-704-2512) 

• Center for Student Diversity (410-704-2051) 

• Towson University Police Department (410-704-4444) 

 

It is important that students, faculty, and staff understand these terms as defined in Towson 
University policies: 

 

Consent: Consent means a knowing, voluntary, and affirmatively communicated willingness to 

mutually participate in a particular sexual activity or behavior. Consent must be given by a person with 

the ability and capacity to exercise free will and make a rational and reasonable judgment. Consent 

may be expressed either by affirmative words or actions, as long as those words or actions create a 

mutually understandable permission regarding the conditions of sexual activity. Consent may be 

withdrawn at any time. Consent cannot be obtained by force, threat, coercion, fraud, manipulation, 

reasonable fear of injury, intimidation, or through the use of one’s mental or physical helplessness or 
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• By a person similarly situated to a spouse of the victim under the domestic or family violence 
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For the purposes of this definition— 

•  

this
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awards (for students) or assignments, promotions or discipline (for employees)); 

repetition of unwanted invitations for dates. 

 

• Retaliation: Retaliation means intimidating, threatening, coercing, or discriminating against any 

 

individual for the purpose of interfering with any right or privilege secured by law or USM and/or 

the University policy relating to Sexual Misconduct, or because an individual has made a report, 

testified, assisted, or participated in any manner in an investigation, proceeding, or hearing related to 

Sexual Misconduct. Retaliation includes retaliatory harassment. 

 

● Bystander Intervention: Defined as help provided to a person in need by a bystander. Bystander 

intervention involves exercising safe and positive options to prevent harm or intervene when another 

person is at risk of being victimized. See Section 9.02 below for information on how to be an active 

bystander. 

 

6.1 Programs to Promote Awareness of and to Prevent Rape, Acquaintance Rape, Domestic 

Violence, Dating Violence, Sexual Assault, and Stalking. 
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victimized. 
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sexual harassment and bullying 
° Anti-bullying Program – A roundtable discussion with students 

° Love Day – A poetry slam and monologue presented by HCC students on the topics of 

sexual abuse and dating violence 
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6.2 How to be an Active Bystander 

Bystanders play a critical role in preventing sexual assault and relationship violence. They are people 
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Please call the HCC Department of Public Safety at 443-412-2041 for more information about campus 

safety or crime prevention services. Members of the TUNE community can take positive measures to 

prevent crime by being aware that crime does occur on and near campus. 

 

Procedures the University Will Follow When a Crime of Domestic Violence, Dating Violence, Sexual 

Assault and Stalking is Reported 

The University has procedures in place that serve to be sensitive to victims who report sexual assault, 

domestic violence, dating violence, and stalking, including informing individuals about their right to file 

criminal charges as well as the availability of counseling, health, mental health, victim advocacy, legal 

assistance, visa and immigration assistance, student financial aid and other services on and/or off campus 

as well as additional remedies to prevent contact between a complainant and an accused party, such as 

changes to housing, academic, protective orders, transportation and working situations, if reasonably 

mailto:titleix@towson.edu
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Stalking 1. Institution will assess immediate safety needs of complainant 

2. Institution will assist complainant with contacting local police if complainant 

requests AND provide the complainant with contact information for local 

police department 

3. Institution will provide written instructions on how to apply for 



mailto:titleix@towson.edu
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mailto:titleix@towson.edu
https://towson-gme-advocate.symplicity.com/titleix_report/index.php/pid190302?
https://towson-gme-advocate.symplicity.com/titleix_report/index.php/pid190302?
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Greater Baltimore Medical Center (GBMC) Phone: (443) 849-3323 & Harford Memorial Hospital 

Phone: (443) 843-5000 

Provides free SAFE exams (sexual assault forensic evidence) that collects and preserves DNA evidence 

after a sexual assault. The evidence could be used if criminal charges are pursued. SAFE exams are 

available 24 hours, every day of the year. The exams are conducted at 6701 N. Charles Street Towson, 

MD. 21204 for GBMC and 501 S. Union Ave. Havre De Grace, Md. 21078. 

Mercy Medical Center Phone: (410) 332-9477 

Provides free SAFE exams (sexual assault forensic evidence) that collects and preserves DNA evidence 

after a sexual assault. The evidence could be used if criminal charges are pursued. Located at 345 St. Paul 

Place, Baltimore, MD. 



http://www.rainn.org/
http://www.justice.gov/ovw
http://victimsofcrime.org/
http://ncadv.org/
https://www2.ed.gov/about/offices/list/ocr/index.html
mailto:recordsandregistration@towson.edu
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Towson University’s lead Title IX Coordinator may be contacted by phone at: 410-704-0203 or by 

email at: titleix@towson.edu or by submitting an 

mailto:titleix@towson.edu
https://towson-gme-advocate.symplicity.com/titleix_report/index.php/pid190302?
http://www.towson.edu/titleix
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Policy Statement Towson University 

 

Towson University is committed to providing a working, learning, and living environment free from 

Sexual Misconduct, assault, harassment, or any form of discrimination based on sex, sexual orientation, or 

gender-related identity. Sexual Misconduct is a form of discrimination prohibited by state and federal laws 

(including Title IX of the Education Amendments of 1972 as amended (“Title IX”), the Campus SaVE 

Act, and Title VII of the Civil Rights Act of 1964 as amended), may constitute criminal activity, and is a 

form of Sex Discrimination in violation of the university’s Non-Discrimination Policy (Policy No. 06- 

01.00 - Prohibiting Discrimination on the Basis of Race, Color Religion, Age, National Origin, Sex and 

Disability). Sexual Misconduct is a broad term describing a range of behavior, including the Prohibited 

Conduct defined below (i.e., Sexual Harassment, Sexual Assault, Domestic Violence, Dating Violence, 

Sexual Violence, Relationship Violence, Sexual Exploitation, Sexual Intimidation, Stalking, etc.). Sexual 

Misconduct is prohibited and will not be tolerated. 

 

The university endeavors to foster a climate free from Sexual Misconduct through training, education, and 

prevention programs, as well as by following policies and procedures that promote prompt reporting. This 

also means the university works to investigate and resolve reports or complaints of Sexual Misconduct in 

a reasonably prompt timeframe. It will also take prompt action to effectively address and work to prevent 

Sexual Misconduct. 

 

Retaliation against someone for participating in the university’s procedures regarding Sexual Misconduct 

is prohibited. This includes any form of Retaliation (e.g., intimidation, threats, harassment, and/or other 

adverse action taken or threatened) against any individual who (i) has been the victim or alleged 

perpetrator of Sexual Misconduct, (ii) reports or files a complaint alleging a violation of the Policy, and/or 

(iii) cooperates or participates in the Investigation of such allegations (including providing information, 

assisting, or testifying). 

 

Members of the university Community found to have violated this Policy will be subject to disciplinary 

action in accordance with the university’s Policies and Procedures. A violation of this Policy may 

constitute professional misconduct and/or moral turpitude under the Towson University Policy on 

Appointment, Rank
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Complaints. The University will promptly respond to reports of Sexual Misconduct and take 

appropriate action consistent with this Policy and associated procedures. The university may 

extend the time frames set forth in this Policy and Procedure for good cause. Exceptions to these 

time frames may vary for a number of reasons, including, but not limited to, depending on the 

complexity of the 10 Investigation, volume of evidence, access to and/or responsiveness of 

relevant parties (including witnesses), the number of witnesses involved, and/or number of issues 

on appeal. Deciding whether to report and choosing how to proceed are personal decisions. When 

reporting an incident, a Reporting Party does not need to decide whether to request any particular 

course of action. Choosing to report and deciding how to proceed after making the report is a 

process that unfolds over time. The university makes every effort to respect a Reporting Party’s 

input about how they would personally like to proceed. Resources are available to support an 

individual regardless of the course of action ultimately pursued. 

 

The individual who has reported the experienced Sexual Misconduct, whether a university student, 

University employee, or third party has the right to choose whether or not to file a complaint 

resulting in a Title IX Investigation. Upon receiving a report of Sexual Misconduct, OIIE shall 

contact the relevant individual(s) to offer support resources, schedule an optional, in-person 

meeting in order to discuss Supportive Measures, and explain options regarding how to proceed. Inso
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3. Notice and Next Steps: Once the University receives notice of an allegation of Sexual 

Misconduct, it will take prompt action, in accordance with its internal procedures 

(https://www.towson.edu/inclusionequity/titleix/) to investigate or otherwise try to determine what 

occurred. This obligation applies to reports of Sexual Misconduct regardless of whether a parallel 

law enforcement Investigation or action is pending or whether a formal complaint is filed. The 

University strives to issue decisions regarding whether the reported conduct constitutes Sexual 

Misconduct within a reasonable period of time. The University should document circumstances 

which impact its ability to complete an investigation or issue a decision. 

 

University action typically includes, as appropriate: 

A. Outreach to the Reporting Party; 

B. Initial review; 

C. Intake meeting; 

D. Interim Measures; 

E. Notice to the Responding Party; 

F. Investigation; 

G. Hearing; and 

H. Notice of finding to both parties (including the right to appeal). 

 

4. A. Timeliness 

The University does not impose an affirmative time limit by which individuals must report Sexual 

Misconduct or any related violation. However, if too much time has passed since the incident 

occurred, the delay may result in loss of relevant evidence and witness testimony, impairing the 

university’s ability to respond and take appropriate action. 

 

http://www.towson.edu/inclusionequity/titleix/)
http://www.towson.edu/studentaffairs/policies/conduct.html
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provisions of the Code of Student Conduct, is responsible for imposing disciplinary action. Failure 

to comply with sanctions may result in further disciplinary action. 

B. Staff Sanctions: With respect to Staff Responding Parties, any disciplinary action or corrective 

measures will be imposed by the appropriate supervisor, in consultation with the Office of Human 

Resources, OIIE, and other relevant administrators, as needed. This may include the following: 
• Verbal reminders; 

• Mandatory training; 

• Written reminders; 

• Reassignment of duties; 

• Unit transfers; • Letter of reprimand; 

• Suspension without pay; 

• Suspension pending charges of removal; and/or 17 

• Termination. 

 

Staff may grieve discipline imposed as a result of a violation of this Policy in accordance with their 

respective grievance rights. See USM Policies VII08.00 (Policy on Grievances for Nonexempt and 

Exempt Staff Employees) and VII-08.05 (Policy on Grievances for Regular Exempt Employees). 

 

C. Faculty Sanctions: With respect to Faculty Responding Parties, disciplinary action or 

corrective measures will be imposed by the appropriate supervisors, in consultation with the Office 

of the Provost, OIIE, the Office of Human Resources and other relevant administrators, as needed. 

This may include the following: 

• Verbal reminders; 

• Mandatory training; 

• Reassignment of duties; 

• Written reminders; 

• Letters of reprimand or censure; 

• Suspension with or without pay; and/or 

• Termination. 

A violation of this Policy may constitute professional misconduct and/or moral turpitude 
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Assistance with access or referral to counseling and medical services; 

Rescheduling of exams and assignments; 

Providing alternative course completion options; 

 

Arranging for

mailto:titleix@towson.edu
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/about/administration/policies/06-01-60-policy-sexual-misconduct.html
/about/administration/policies/06-01-60-policy-sexual-misconduct.html
http://www.usmd.edu/regents/bylaws/SectionVI/VI160.pdf
/about/administration/policies/07-01-10-policy-substance-abuse-faculty-staff-students.html
/about/administration/policies/07-01-10-policy-substance-abuse-faculty-staff-students.html
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2 South Bond Street 
Suite 100 

Bel Air, MD 21014- 
3737 410-836-4545 

Phone 

Hours of Operation: 8:30 a.m. - 4:30 p.m. Monday through Friday except legal holidays District Court 

Commissioner’s Office—Harford County Maryland 

1030 North Rock Spring Avenue 

Bel Air, MD 21014 

410-638-4770 or 410-638-4771 

Harford County Maryland

 

http://www.dpscs.state.md.us/sorSearch/
/about/administration/policies/07-01-10-policy-substance-abuse-faculty-staff-students.html
/about/administration/policies/07-01-10-policy-substance-abuse-faculty-staff-students.html
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http://www.towson.edu/counseling/
http://www.towson.edu/counseling/events/
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quarterly basis. HCC will also provide for trash removal, pest control, and landscaping maintenance. 

HCC will work with the Harford County Health Department to ensure maintenance and testing related to 

wastewater management and domestic water systems in accordance with Maryland Department of the 

Environment (MDE) standards. 

 

There are no on campus residence halls or housing facilities. 

 

It is the goal of the Harford Community College to provide the safest environment possible, by 

complying with all Federal, State, and County safety and health regulations, as well as
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All persons attending classes must be officially registered for those classes. Children (ages 12 and 

under) are not to be left unattended at any time, under any circumstances. 

Campus facilities are accessible to students and staff during the college’s normal operating hours. 

Facilities are opened and monitored during non-operating hours for scheduled special events. When the 

college is closed, buildings and facilities are secured and inaccessible. 

 

Access to the college’s athletic fields and gymnasium must be officially authorized. This policy applies 

to students as well as members of the public. Violators are subject to be fined and/or arrested for 

trespassing. 

 

HCC has installed over 100 surveillance cameras throughout the campus to enhance safety and security. 

Cameras are not continually monitored; though live feeds are viewed intermittently and archived 

footage may be reviewed as needed. Additionally, emergency phone lines have been installed in all 

classrooms. The phones will dial directly to 911 or Public Safety by pressing the corresponding speed 

dial and should only be used in the event of an emergency. The phones cannot be used to manually dial a 

phone line and may not receive incoming phone calls. 

 

11.2 Access to Facilities 

Hours of operation for the TUNE are: 8:00 a.m. to 8:30 p.m. Monday through Thursday, 8:00 a.m. – 

/about/administration/policies/06-01-11-weapons-prohibited.html


http://www.harford.edu/publicsafety
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To review HCC’s Clery Act crime 

http://www.harford.edu/experience/safety.php
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14.2 Reporting Locations 

The Clery Act requires that statistics be reported according to where reportable incidents 

occurred. These locations are: 

• On-Campus: Any building or property owned or controlled by an institution within the same 

reasonably contiguous geographic area and used by the institution in direct support of, or in a 

manner related to, the institution’s educational purposes, including residence halls; and any 

building or property that is within or reasonably contiguous to campus that is owned by the 

institution but controlled by another person, is frequently used by students, and supports 

institutional purposes such as a food or other retail vendor. 

• Dormitories or other residential facilities – N/A for the TUNE Campus. 

• Non-Campus Property: Towson University does not currently have any 



42  

15.0 HATE/BIAS CRIMES & INCIDENTS 

The maintenance of a welcoming campus climate is essential to the university’s ability to enroll, hire, 

and retain highly qualified students, faculty and staff. Therefore, the university takes an active role in 

promoting peace and harmony among diverse groups living, working, and studying within our campus 

community and to the extent possible, protecting students, faculty, staff, and visitors against incidents or 

criminal acts that would constitute hate/bias incidents or crimes. 

 

Reporting, investigating, and responding to hate/bias incidents and crimes is a crucial component in the 

development of a more tolerant society and a hate free campus environment. Those who believe they 

have witnessed or been the target or victim of a hate crime or a hate/bias motivated incident are 

encouraged to report the matter to the: 
HCC Department of Public Safety 443-412-2272 (emergency) 
TU Center for Student Diversity 410-704-2051 
TU OIIE (Title IX Office) 410-704-0203 

/about/administration/policies/06-01-20-policy-procedures-reporting-hate-crimes-bias-incidents.html
/about/administration/policies/06-01-20-policy-procedures-reporting-hate-crimes-bias-incidents.html
https://towson-gme-advocate.symplicity.com/public_report/index.php/pid129975?
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• Ethnicity: A preformed negative opinion or attitude toward a group of people whose members 

identify with each other, through a common heritage, often consisting of a common language, 

common culture (often including a shared religion) and/or ideology that stresses common ancestry. 
The concept of ethnicity differs from the closely related term race in that “race” refers to grouping 

based mostly upon biological criteria, while “ethnicity” also encompasses additional cultural factors. 

• Disability: A performed negative opinion or attitude toward a group of persons based on their 

physical or mental impairments, whether such disability is temporary or permanent, congenital or 

acquired by heredity, accident, injury advanced age, or illness. 

 

Amendments to the Clery Act that became effective in 2009 require the reporting of hate crimes 
involving: 

• Larceny (Theft): The unlawful taking, carrying, leading, or riding away of property from 
the possession or constructive possession of another. 

• Simple Assault: An unlawful physical attack by one person upon another where neither the 

offender displays a weapon, nor the victim suffers obvious severe or aggravated bodily injury 

involving apparent broken bones, loss of teeth, possible internal injury, severe laceration or loss of 

consciousness. 

• Intimidation: To unlawfully place another person in reasonable fear of bodily harm through the use 
of threatening words and/or other conduct, but without displaying a weapon or subjecting the victim 

to actual physical attack. 

• Vandalism (Destruction of Property): To willfully or maliciously destroy, injure, disfigure, or 

deface any public or private property, real or personal, without the consent of the owner or person 

having custody or control by cutting, tearing, breaking, marking, painting, drawing, covering with 

filth, or any other such means as may be specified by local law. 

 

 

 

 

 

 

 

 

 

 

 

THE REMAINDER OF THIS PAGE IS INTENTIONALLY BLANK 
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16.0  Title IX Regulations Effective August 1, 2024 

 
06-01.60 – Policy on Sex Discrimination, Sex-Based Harassment, and Retaliation 

This policy applies to all alleged incidents occurring on or after Aug. 1, 2024. All alleged incidents that occurred before then 

are subject to 06-01.60 – Policy on Sexual Harassment and Other Sexual Misconduct. 

I. Policy Statement: 

Towson University (“University” or “TU”) is committed to providing a working, learning, and living environment free from 

Sex Discrimination, Sex-Based Harassment, and Retaliation, which is prohibited by this Policy as well as state and federal 

laws (including Title IX of the Education Amendments of 1972 as amended (“Title IX”), the Campus SaVE Act, and Title VII 

of the Civil Rights Act of 1964 as amended), and may constitute criminal activity.  

The University endeavors to foster a climate free from Sex Discrimination, Sex-Based Harassment, and Retaliation through 

training, education, and prevention programs, as well as by following policies and procedures that promote prompt reporting. 

This also means the University works to assess Reports, investigate, and resolve Complaints of Sex Discrimination, Sex-

Based Harassment, and Retaliation in a reasonable timeframe. It will also take prompt action to effectively address and work 

to prevent Sex Discrimination, Sex-Based Harassment, and Retaliation. 

The Title IX Coordinator, who works in the University’s Office of Inclusion and Institutional Equity (“OIIE”), administers 

this Policy and coordinates the University’s efforts to carry out its responsibilities. OIIE assesses Reports; conducts thorough, 

fair, and impartial investigations; and facilitates adjudication of Complaints of Sex Discrimination, Sex-Based Harassment, 

and Retaliation. No employee (other than law enforcement) is authorized to investigate or resolve reports of Sex 

Discrimination, Sex-Based Harassment, and Retaliation, without the involvement of the Title IX Coordinator. Please promptly 

report allegations of possible violations of this Policy to OIIE or to the Title IX Coordinator/Designee via: 

Towson University  

Office of Inclusion and Institutional Equity  

Administration Building, Suite 2210  

7200  York Road 

Towson, Maryland 21252 

Phone: (410) 704-0203 

Email: titleix@towson.edu 

 

Online: Title IX Incident Report  

II. Applicability 

All students, faculty and staff of the University are subject to this Policy, in addition to third parties and contractors under the 

University’s control. This Policy is only applicable to alleged incidents that occur on or after August 1, 2024. For alleged 

incidents of Sex Discrimination, Sex-Based Harassment, and Retaliation occurring prior to August 1, 2024, the policy and 

procedures in place at the time of the alleged incident apply. 

The University may amend this Policy from time to time. Further, the Title IX Coordinator, with the approval of the President, 

may make revisions and updates to this Policy from time to time in order to comply with applicable laws, regulations, 

governmental guidance, and any amendments thereto.  

Nothing in this Policy supersedes or replaces any obligations imposed by federal law or state law and/or policy (such as the 

USM policy VI-1.60, Policy on Sex Discrimination). 

III. 

/about/administration/policies/06-01-60-policy-sexual-misconduct.html
mailto:titleix@towson.edu
https://towson-gme-advocate.symplicity.com/titleix_report/index.php/pid280312
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A. An “Advisor” is a person chosen by either the Complainant or Respondent who may be, but is not required to 

/inclusionequity/titleix/grievance-procedures/index.html
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I. “Decision Maker” is a trained person who is charged with making evidentiary and factual decisions 
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3.
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Y. “Presumption of Non-Responsibility” means that the University will not treat the Respondent as responsible 
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HH. “Sex Discrimination” means exclusion from participation in or being denied the benefits of any Education 

Program or Activity of the University on the basis of sex, including sex stereotypes, sex characteristics, 

sexual orientation, gender identity, Pregnancy or Related Conditions, Parental or Family Status, and marital 

status. Sex-Based Harassment is a form of Sex Discrimination.  

II. “Standard of Evidence” The University investigates allegations of Sex Discrimination, Sex-Based 

Harassment, and Retaliation to determine whether the preponderance of the evidence indicates a Policy 

violation occurred. The preponderance of the evidence corresponds to an amount of evidence indicating a 

Policy violation is more than 50 percent likely to have occurred. This is the same standard of evidence that is 

used in other disciplinary proceedings at the University for allegations of Code of Student Accountability 

violations involving discrimination or harm to another individual. In such investigations and determinations, 

legal terms such as “guilt” and “innocence,” and the “formal rules of evidence” are not applicable. The 

University, however, never assumes a Respondent is responsible for the alleged conduct unless — following 

the process outlined in the Grievance Procedures — a violation of this Policy is found to have occurred by a 

preponderance of the evidence. 

JJ. “Stalking” means engaging in a course of conduct directed at a specific person based on sex that would cause 

a reasonable person to — (1) fear for their safety or the safety of others; or (2) suffer substantial emotional 

distress. For the purposes of this definition: 

1. Course of conduct means two or more acts, including, but not limited to, acts in which the alleged 

stalker directly, indirectly, or through third parties, by any action, method, device, or means, follows, 

monitors, observes, surveils, threatens, or communicates to or about a person, or interferes with a 

person’s property. 

2. Reasonable person means a reasonable person under similar circumstances and with similar identities 

to the victim. 

3. Substantial emotional distress means significant mental suffering or anguish that may, but does not 

necessarily require, medical or other professional treatment or counseling. 

KK. “Student” means a person who has gained admission to the University. 

LL. “Supportive Measures” are non-disciplinary, non-punitive individualized services offered as appropriate, as 

reasonably available, without unreasonably burdening a Complainant or Respondent, and without fee or 

charge to the Complainant or Respondent to (1) restore or preserve that party’s equal access to the Education 

/inclusionequity/titleix/grievance-procedures/index.html
/inclusionequity/titleix/grievance-procedures/index.html
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3. The Title IX Coordinator/Designee is responsible for coordinating the effective implementation of 

Supportive Measures. 

MM. “Support Person” is someone other than an Advisor whose presence provides support to a party. Examples 

include, but are not limited to, a family member, friend, faculty member, or staff member. Both parties are 

entitled to be accompanied by one Support Person of their choosing in meetings and proceedings related to 

the investigative and grievance process. However, a Support Person cannot speak on behalf of the individual, 

directly participate in the proceedings, or submit any written requests (including appeals) on behalf of the 

individual. The Support Person also cannot serve as a witness during any meeting or proceeding under this 

Policy. Should a Support Person not adhere to these expectations or attempt to play a direct and/or active role 

in any proceedings, the Title IX Coordinator, Investigator, Hearing Officer or other Decision Maker, at their 

discretion, may order the excusal of the Support Person from any meeting or proceeding. More information 

regarding the roles and responsibilities of Support Persons may be found in the Grievance Procedures. 

NN. “University Community” means University students, faculty, staff, and third parties (visitors, volunteers, 

applicants for admissions or employment, vendors and contractors). 

IV. Responsible Executive and Office: 

Responsible Executive: Title IX Coordinator 

 

Responsible Office: Office of Inclusion and Institutional Equity (OIIE) 

V.  Notice of Nondiscrimination: 

A. Content 

The University will publish a notice of nondiscrimination that contains the following content: 

1. The University does not discriminate on the bases of sex in any Education Program or Activity it 

operates; Title IX prohibits the University from discriminating in such manner; and this requirement 

not to discriminate extends to admissions and employment; 

2. Questions about the administration of Title IX at the University should be directed to the University’s 

Title IX Coordinator or the United States Office for Civil Rights (“OCR”); 

3. The Title IX Coordinator’s and other relevant OIIE staff members’ title, office address, telephone 

number and email addresses. The University’s web site shall be kept up to date with the name of its 

current Title IX Coordinator; and 

4. Information on how to locate this Policy and associated Grievance Procedures, how to report 

information about conduct that may constitute Sex Discrimination, Sex-Based Harassment, or 

Retaliation, and how to make a Complaint about Sex Discrimination, Sex-

/inclusionequity/titleix/grievance-procedures/index.html
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individuals may report concerns or questions to the Title IX Coordinator and provide the location of the full notice on the 

mailto:police@towson.edu
/inclusionequity/index.html


54  

(410) 704-0203 

Or 

Online reporting form. 

The University does not impose an affirmative time limit by which individuals must report Sex Discrimination or Retaliation. 

However, if too much time has passed since the incident occurred, the delay may result in loss of relevant evidence and 

witness testimony. The University may also not be able to investigate allegations against Respondents who have never been or 

are no longer affiliated with the University. 

The Title IX Coordinator will promptly respond to reports of Sex Discrimination or Retaliation and take appropriate action 

consistent with this Policy and the associated Grievance Procedures.  

The University may extend the time frames set forth in this Policy and associated procedures for good cause.  Exceptions to 

these time frames may vary for a number of reasons, including, but not limited to, the complexity of the Investigation, volume 

of evidence, access to and/or responsiveness of relevant parties (including witnesses), the number of witnesses involved, 

and/or number of issues on appeal. 

In situations where the University determines that a report raises a significant risk to public safety, the Univer

https://towson-gme-advocate.symplicity.com/titleix_report/
mailto:OCR.Philadelphia@ed.gov
https://www2.ed.gov/about/offices/list/ocr/


55  

prevention of discrimination. Employees need not provide the Title IX Coordinator’s contact 

information if the employee reasonably believes that the Title IX Coordinator has been notified. 

2. Sex Discrimination — When an employee becomes aware of information about conduct that 

reasonably may constitute Sex Discrimination or Retaliation, they are required to take the following 

action based on their designation: 

a. Confidential Employees must inform any person who communicates information about 

conduct that may reasonably constitute Sex Discrimination that they are Confidential 

Employees, circumstances in which they are not required to notify the Title IX Coordinator 

about conduct that reasonably may constitute Sex Discrimination, how to contact the Title IX 

Coordinator and how to initiate a Complaint, and that the Title IX Coordinator may be able to 

offer and coordinate Supportive Measures as well as initiate an informal resolution process or 

investigation under the Grievance Procedures. 

b. 





/inclusionequity/titleix/index.html
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/inclusionequity/titleix/grievance-procedures/index.html
https://mhec.maryland.gov/Pages/Title-IX-Campus-Sexual-Assault-Proceedings.aspx
/inclusionequity/titleix/grievance-procedures/index.html
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3. Review all evidence gathered through the investigation and determine what evidence is relevant and 

what is Impermissible Evidence regardless of relevance; and 

4. Provide each party with an equal opportunity to access the evidence that is relevant to the allegations 

of Sex Discrimination, Sex-Based Harassment, or Retaliation and not otherwise impermissible, in the 

following manner: 

a. The University must provide an equal opportunity to access either the relevant and not 

Impermissible Evidence or a description of this evidence. If the University provides a 

description, it must further provide the parties with an equal opportunity to access the 

relevant and not otherwise Impermissible Evidence upon request of any party; 

b. The University must provide a reasonable opportunity to respond to the evidence or to the 

accurate description of the evidence; 

c. The University must take reasonable steps to prevent and address the parties’ unauthorized 

disclosure of information and evidence obtained solely through the Grievance Procedure. 

Disclosure of evidence or information for purposes of administrative or litigation proceedings 

related to the Complaint is authorized. 

I. Questioning of Parties and Witnesses. The University must provide a process that enables the decision-

maker to question parties and witnesses and adequately assess a party’s or witness’s credibility to the extent 

credibility is in dispute and relevant to evaluating one or more allegations of Sex Discrimination, Sex-Based 

Harassment, or Retaliation. 

J. Informal Resolution Process and requirements may be found in the Grievance Procedures. 

K. Prompt Resolution. The University endeavors to conclude its investigation, grievance and appeal process for 
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8. Termination. 

C. Faculty Sanctions 

1. Verbal reminders; 

2. Mandatory training; 

3. Written reminders; 

4. Letters of counseling, concern, or censure; 

5. Reassignment of duties; 

6. Suspension with or without pay; and/or 

7. Termination (regardless of tenure status). 

XIII. Appeals 

Complainants and Respondents may appeal the dismissal of a Complaint, a finding of a violation of the Policy, and/or 

a sanction consistent with the established appeal procedures described in the Grievance Procedures. 

XIV. Amnesty for Students Who Report Sexual Discrimination, Sex-Based Harassment, or Retaliation 

The University may offer amnesty for minor policy violations (such as underage drinking or recreational drug use) to 

encourage the reporting of Sex Discrimination, Sex-Based Harassment, or Retaliation by both individuals who have 

experienced these Policy violations and witnesses. 

For example, the University may not take student conduct action (except for a mandatory intervention for substance abuse) for 

a violation of alcohol or drug use policies by a student who reports Sex Discrimination, Sex-Based Harassment, or Retaliation 

to the University or law enforcement or participates in an such matter as a witness, if the University determines (i) that the 

violation occurred during or near the time of the alleged conduct; (ii) the student made the report, or is participating in an 

Investigation as a witness, in good faith; and (iii) the violation was not an act that was reasonably likely to place the health or 

safety of another individual at risk. 

XV. Clery Act Compliance 

In handling reports under the Policy, the University complies with the requirements of the Crime Awareness and Campus 

Security Act of 1990 (“Clery Act”) and its amendments. This includes its crime recording and reporting requirements. Under 

certain circumstances, certain Confidential Employees may be required to share non-identifiable information with the 

University for Clery Act reporting purposes. 

XVI. MOU with Local Law Enforcement 

The University will pursue formalized agreements with (1) its local law enforcement agency and (2) a State designated rape 

crisis program and/or federally recognized Sexual Assault coalition. Agreements with law enforcement agencies must comply 

with Title IX and clearly state when the University will refer a matter to a local law enforcement agency. Agreements with 

rape crisis or Sexual Assault programs must formalize a commitment to provide trauma-informed resources to Complainants 

of Sex-Based Harassment. 

XVII. Training 

A. Prevention and Awareness Education 

/inclusionequity/titleix/grievance-procedures/index.html
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Harassment, or Retaliation. At a minimum, these educational initiatives must contain information regarding 
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that no Investigation or disciplinary action be pursued to address Sex Discrimination, Sex-Based Harassment, or Retaliation. 

The University supports an individual’s general interest in privacy and will maintain records in a discreet manner. However, 

there are situations in which the University must override a request for privacy in order to meet its obligations. The University 

will act reasonably and in good faith to limit such disclosures, maintain them in a secure manner, and only share them with 

individuals who are responsible for handling the University’s response to the allegations of Sex Discrimination, Sex-Based 

Harassment

/inclusionequity/titleix/index.html
https://www.usmd.edu/regents/bylaws/SectionVI/VI160.pdf
https://www.usmd.edu/regents/bylaws/SectionVII/VII800.pdf
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USM Policy VII-8.05, Professional Conduct of Non-Exempt and Exempt Staff Employees 

TU Policy 02-01.00, Policy on Appointment, Rank and Tenure of Faculty 

TU Policy 02-01.05, Employment of Lecturers 

TU Policy 02-04.00, Responsibilities and Procedures of the Faculty Grievance and Mediation Committee and the Faculty 

Hearing Committee. 

TU Policy 06-01.00, Policy Prohibiting Discrimination 

https://www.usmd.edu/regents/bylaws/SectionVII/VII805.pdf
/about/administration/policies/02-01-00-policy-appointment-rank-tenure-faculty.html
/about/administration/policies/02-01-05-policy-appointment-rank-promotion-lecturers.html
/about/administration/policies/02-04-00-responsibilities-procedures-faculty-grievance-mediation-committee.html
/about/administration/policies/02-04-00-responsibilities-procedures-faculty-grievance-mediation-committee.html
/about/administration/policies/06-01-00-policy-prohibiting-discrimination.html
/about/administration/policies/06-01-50-policy-reporting-suspected-child-abuse-neglect.html
/about/administration/policies/07-01-22-separation-regular-exempt-staff-employees.html
/about/administration/policies/07-05-25-disciplinary-actions-employees.html
/about/administration/policies/07-06-30-consensual-relations-students.html

