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f. Consistent with Federal Requirements Administrators (including Academic Administrators such as 

Deans, Assistant and Associate Deans, Librarians, Assistant and Associate Provosts) and other 12-Month 

Employees are generally not eligible for Supplemental Compensation from sponsored research. 

Exceptions to this require prior approval by the Vice President overseeing the area. In addition, 

exceptions must be managed in accordance with Towson University’s policy on Secondary 

Employment for Regular Non-Faculty Employees (07-01.05); must be separate and distinct from the 

individual’s primary job duties, and must be clearly expressed as additional compensation in the 

budget submitted to and approved by the sponsor.  

g. Part-time Employees may earn additional pay through external funding if the work requires that they 

work additional hours, however, TU is required to be consistent in the pay provided. Pay must be 

equivalent to what the individual would be paid for providing the service regardless of funding source.  
i. Because additional hours may impact benefits eligibility, it is important to consult Human 

Resources when part-time personnel will work on a sponsored project.  

C. Certain Incidental Activities Exception 

1. Supplemental pay from federal funding is not allowed during the term covered by an individual’s salary (9-
month IBS for faculty members; 12 months for non-faculty). However, consistent with TU’s policies (e.g. TU 

Policy 02-


