
https://www.towson.edu/about/administration/policies/
https://www.towson.edu/about/administration/policies/
https://www.towson.edu/hr/
https://www.towson.edu/hr/


 
7. Are non-TU affiliated volunteers who are assigned as program staff also subject to 

fingerprinting? 
Yes, any employee, whether TU or non-TU affiliated that supervises a minor must undergo 
fingerprinting. TU-affiliated employees are not subject to a cost for fingerprinting.  
 

8. Who do I contact for questions on this policy?  
Please contact the Office of the General Counsel for guidance.  
 

9. What do I do if I suspect child abuse?  

https://www.towson.edu/counsel/
https://www.towson.edu/publicsafety/prevention/abuse/procedures.html
https://www.towson.edu/publicsafety/prevention/abuse/procedures.html
https://www.towson.edu/about/administration/policies/
https://towson-advocate.symplicity.com/titleix_report/index.php/pid500991?
https://www.towson.edu/inclusionequity/
mailto:titleix@towson.edu


 
15. What is the difference between an Administrator, a Coordinator and Sponsor? 

An administrator is a TU employee with responsibility for a specific TU-Sponsored activity, of 
affiliated entity activity; or an outside entity employee (acceptable to TU) with responsibility for 
a specific outside entity activity. A coordinator is a TU employee designated to coordinate each 
TU administrative Unit, affiliated entity or outside entity wishing to have one or more programs, 
activities or housing opportunities. A Sponsor is a TU employee who has accepted the 
responsibility for supervising a participant(s) in a program, activity or housing opportunity 
involving Minors.  
 
 

16. 


